Child Protection Consultant (Disability Inclusion)
Location: Uganda (with approximately 30% travel within Uganda)
Contract: Full-time (37.5 hours per week) or open to discussing part time 3-4 days per week, Fixed-term for 12 months 
Reports to: Child Protection Manager / Director of Child Protection
Salary: Competitive national salary of UGX 4000,000–6,000,000 gross per month or pro rata if part time, depending on qualifications and experience.
Closing Date: 30 July 2026

About Praesidio Safeguarding
Praesidio Safeguarding works to prevent violence against children and vulnerable adults through safeguarding, child protection, research, training, and programme implementation. We partner with local governments, civil society organisations, faith leaders and communities to strengthen systems that protect children from abuse, exploitation and harmful practices.
We are implementing an innovative programme in Uganda focused on preventing violence against children with disabilities, including violence linked to harmful traditional beliefs and ritual practices. The programme works alongside organisations of persons with disabilities, government agencies, child protection actors and communities to promote inclusive child protection systems.

About the Role
The Child Protection Coordinator will support the day-to-day implementation and coordination of a disability-inclusive child protection programme in Uganda.
Working closely with local partners, district authorities and communities, the Coordinator will provide technical and operational support to ensure activities are delivered effectively, safely and in line with national and international child protection standards. The role combines programme coordination, safeguarding support, and technical oversight.
This position is ideal for an experienced Ugandan child protection professional who is passionate about protecting children with disabilities from violence, abuse, neglect and exploitation, and strengthening community and government responses.
The role is based in Kampala or Jinja with regular travel throughout Uganda (approximately 30%).

Key Responsibilities
Programme Coordination
· Coordinate implementation of project activities with partner organisations. 
· Support work planning and activity scheduling. 
· Monitor implementation progress against workplans and project indicators. 
· Coordinate field visits and provide implementation support to partners. 
· Ensure timely delivery of programme activities. 
Technical Support
· Provide technical support on child protection programming, with particular focus on: 
· violence prevention 
· disability inclusion 
· safeguarding 
· gender-based violence 
· harmful traditional practices and ritual violence 
· Support implementation of survivor-centred and trauma-informed approaches. 
· Ensure activities are accessible and inclusive for children with different disabilities. 
· Promote meaningful participation of children with disabilities and their caregivers. 
Coordination and Representation
· Maintain effective working relationships with district authorities, community structures and implementing partners. 
· Represent the project at district and national coordination meetings where appropriate. 
· Strengthen collaboration with disability organisations and child protection actors. 
Monitoring, Evaluation and Learning
· Support collection of programme data and routine monitoring. 
· Review implementation data and identify opportunities for programme improvement. 
· Support documentation of lessons learned, success stories and good practice. 
· Contribute to donor reports and programme updates. 
Safeguarding
· Promote safeguarding across all programme activities. 
· Support implementation of organisational safeguarding policies. 
· Ensure safeguarding concerns are reported and managed appropriately. 
· Promote safe participation of children and vulnerable adults throughout programme implementation. 

Person Specification
Essential
· Bachelor's Degree in Social Work, Community Psychology, Child Development, Development Studies, Education, Public Health, Disability Studies, or another relevant discipline. 
· Minimum 3 years' experience implementing child protection programmes within an NGO, INGO or UN agency. 
· Demonstrated experience working in one or more of the following: 
· Child Protection 
· Gender-Based Violence 
· Disability Inclusion 
· Protection 
· Good understanding of disability inclusion and barriers affecting children with disabilities. 
· Experience working with government structures including district local governments, probation offices, community development officers and child protection committees. 
· Knowledge of Uganda's child protection system and referral mechanisms. 
· Experience delivering community-based child protection programmes. 
· Strong facilitation and training skills. 
· Excellent organisational and coordination skills. 
· Strong written and spoken English. 
· Excellent interpersonal and communication skills. 
· Ability to work independently while managing multiple priorities. 
· Willingness to travel regularly within Uganda (approximately 30%). 

Desirable
· Knowledge of safeguarding and child safeguarding standards. 
· Experience working with Organisations of Persons with Disabilities (OPDs). 
· Familiarity with Uganda's legal and policy framework relating to children and disability. 
· Experience supporting monitoring, evaluation and learning activities. 
· Experience working on donor-funded programmes. 
· Knowledge of trauma-informed and survivor-centred approaches. 
· Experience supporting community mobilisation and behaviour change initiatives. 
· Fluency in one or more Ugandan languages. 

Core Competencies
We are looking for someone who demonstrates:
· Commitment to child rights and safeguarding 
· Respect for diversity and inclusion 
· Accountability and integrity 
· Strong teamwork and collaboration 
· Effective communication 
· Problem-solving and initiative 
· Cultural sensitivity 
· Flexibility and adaptability 

Our Commitment to Inclusion
Praesidio Safeguarding is committed to creating an inclusive workplace where everyone is treated with dignity and respect. We strongly encourage applications from persons with disabilities, women, and candidates from underrepresented groups.
Applicants with lived experience of disability are particularly encouraged to apply.
Reasonable accommodations will be provided.

